WHAT TO KNOW ABOUT

Unpaid Caregivers
In Georgia

> in Georgia are caregivers, providing essential care to family members
or friends with disabilities or health challenges but are not compensated for their care work.

> provide care for 40 hours or more per week. Among these caregivers,
61% are not in paid employment, highlighting the economic barriers faced by those providing
unpaid care to family members and loved ones.

> . 54% of caregivers have been providing care for more than 2 years.
> of those who aren't caregivers expect to become caregivers in the next 2 years.

Over a third (36%) of caregivers are caring for their Georgia’s older adult population (60 years and
parent or parent-in-law, nearly 1in 5 (18%) are older) is expected to in the coming
caring for their spouse or live-in partner, and over decades, outpacing the growth of all other age

1in 5 (22)% are caring for other relative(s). groups. This could potentially impact caregiver

demographics in the future. Currently, 44% of
0-1% bort Georgia’s caregivers are 55 years or older.
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> themselves, adding to the challenges they may face in providing
care while managing their own health needs.
> In Georgia, an estimated will need to be filled by 2032, yet they remain
vastly underpaid. Over in Georgia are

waiting for a Medicaid waiver for home and community-based services. About
do not have paid family leave through their jobs and there is no requirement for employers to
provide paid sick time. These factors highlight the need for support for Georgia's caregivers.

To learn more about what’s needed for an equitable care infrastructure for all of Georgia’s families see the
Care Can’t Wait
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https://www.phinational.org/policy-research/workforce-data-center/#states=13&var=Employment+Projections
https://www.kff.org/medicaid/state-indicator/medicaid-hcbs-waiver-waiting-list-enrollment-by-target-population-and-whether-states-screen-for-eligibility/?currentTimeframe=0&sortModel=%7B%22colId%22:%22Location%22,%22sort%22:%22asc%22%7D
https://nationalpartnership.org/wp-content/uploads/2023/04/paid-leave-means-a-stronger-georgia.pdf
https://nationalpartnership.org/wp-content/uploads/2023/04/paid-leave-means-a-stronger-georgia.pdf
https://caringacross.org/wp-content/uploads/2024/08/GA-Care-Voter-Guide-Updated.pdf
https://caringacross.org/blog/fact-sheets-aging-and-disability-care/

